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I. EVALUATION OF REVIEWER 1
	Comments and suggestions
	Response’s authors

	The reason for studying employee trust in NGOs is still not clearly defined. The explanations so far have only addressed businesses in general. The author states, "there is still a lack of significant empirical data on the impact of leaders' personality traits on employee trust in Vietnam, especially in NGOs," but does not explain why it is "especially" in NGOs.


	The importance of leader-member relationships built on trust and the role of leadership character in NGOs have been added and clarified.


	The reference list has been updated, but not significantly; there are still many sources published before 2015, and even some prior to 2000.


	Some other updated documents have been added.

Some documents before the year 2000 are documents that refer to the fundamental concepts and theories established for research hypotheses, which have been recognized by the scientific community, and they are necessary to cite in the manuscript.

	To limit the word count for the paper, section 5.2 should focus on presenting solutions rather than introducing personality traits such as Conscientiousness, Neuroticism, etc.
	The authors have concisely rewritten the policy implications, focusing on two implications for human resource policies and leaders to improve personality to increase trust between leaders and employees.


II. EVALUATION OF REVIEWER 2

	Comments and suggestions
	Response’s authors

	+ Add source citations at the end of date tables.
	Source citations are added at the end of tables


All edits in the manuscript have been highlighted by the authors. The authors sincerely thank the reviewers for your detailed comments and valuable comments that support to improve the manuscript in terms of academic and technical presentation.

