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	1. Clarify the theoretical linkages among the frameworks (UTAUT – Organizational Culture – Dynamic Capabilities).


	The author has revised the content: Clarify the theoretical linkages among the frameworks (UTAUT – Organizational Culture – Dynamic Capabilities).
The Unified Theory of Acceptance and Use of Technology (UTAUT) identifies key factors that influence the acceptance and usage of technology, including Performance Expectancy, Effort Expectancy, Social Influence, and Facilitating Conditions. However, in order to promote technological innovation within enterprises, a fundamental cultural element is that the innovation culture of the organization must be robust. The innovation culture is reflected through Organizational Culture, which encompasses the values, beliefs, and practices that shape how an organization operates and how its members interact with one another. The cultural context of an organization can significantly affect perceptions of innovation and the impact of technological advancements. A supportive culture can mitigate resistance and enhance user engagement with new systems, fostering agility and innovation that contribute to the enhancement of dynamic capabilities, enabling the organization to adapt to new technologies and processes.
Additionally, a supportive culture can alleviate resistance and enhance user engagement with new systems within the organization. Organizations with strong dynamic capabilities can adjust and restructure resources to effectively leverage new technologies, aligning with the focus of the Unified Theory of Acceptance and Use of Technology (UTAUT) on facilitating conditions. A culture that encourages learning and flexibility supports the development of dynamic capabilities, enabling organizations to respond to technological changes and market demands. High-performing dynamic capability organizations are better positioned to create supportive conditions that facilitate technology acceptance, as they can invest in training and infrastructure.
Thus, the UTAUT provides valuable insights into how technology acceptance is shaped by organizational context. The Dynamic Capabilities Theory enables organizations to implement and utilize technology effectively, reinforcing the importance of culture and acceptance factors. The Organizational Culture Theory influences both technology acceptance and the development of dynamic capabilities within enterprises. The interconnections among these theories assist organizations in formulating strategies to enhance technology acceptance and thrive in a competitive environment.

	2. Add a brief description of the sampling process and sample characteristics.


	The author has revised the content: Add a brief description of the sampling process and sample characteristics.
[bookmark: _GoBack]The formal quantitative study surveyed 158 enterprises utilizing port services. The research sample was distributed according to the size of the enterprises, with 56 large enterprises accounting for 35.44% and 102 medium and small enterprises representing 64.56%. The sample was categorized by business type, including 43 single-member limited liability companies (LLCs) constituting 27.22%, and 54 multi-member LLCs accounting for 34.18%, while the remaining 38.6% comprised other types of enterprises. Additionally, the study surveyed enterprises using port services, which included 33 companies utilizing transportation services (20.89%), 36 companies using loading and unloading services (22.78%), and 40 companies utilizing warehousing services (25.32%), with the remainder being enterprises using other services. These enterprises are primarily located in Quy Nhon City.

	3. Standardize terminology, refine the presentation, and review minor grammatical and citation errors..
	The author has standardized the citations, tables, and terminology according to academic conventions.



