Thank you for the opportunity to review your manuscript on Board size and performance: Evidence from Vietnam. Your study explores an important and timely topic, and I appreciate the effort you have put into conducting this research. Below are some comments and suggestions that I believe could help strengthen the paper.
The paper addresses a timely and relevant topic by examining the relationship between corporate governance, ESG disclosure, and firm performance in Vietnam, an emerging market where ESG practices are gaining policy attention. The focus on HOSE-listed firms and the use of 2022 data makes the study current and potentially valuable for both academics and practitioners.
The use of PLS-SEM is appropriate for the conceptual model involving mediating effects. The authors correctly adopt this method to estimate the relationships simultaneously. 
Specific Comments & Suggestions for Improvement

1. The use of board size as a proxy for governance is common, but the authors should justify why board size (rather than board independence, diversity, or CEO duality) is the most relevant governance measure in the Vietnamese context.
2. There are several commonly used indicators to measure firm performance, such as ROE, ROS, ROA, and Tobin’s Q. Why did you choose ROA specifically? I suggest incorporating additional performance indicators as robustness checks to strengthen the validity of your results.
3. Since the data is from a single year (2022), issues of generalizability and causality should be discussed.
4. Please clarify the novelty and new contributions of your research model compared to prior studies. Highlight what sets your model apart in terms of theoretical development, variables used, or contextual relevance.
5. The manuscript should include at least 30% of citations from the most recent five years to ensure that the literature review reflects current research trends. A heavy reliance on older sources may suggest that the topic has not been updated or lacks engagement with recent developments in the field.
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